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BNV Facilitator
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Climate Booster Technique
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(TUNA Model : Thai-UNAIds.)
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Knowledge Vision
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Knowledge Vision

Knowledge Sharing
(TUNA Model : Thai-UNAIds.)
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Knowledge Assets

(TUNA Model : Thai-UNAIds.)
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K-Forum
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STORY TELLING
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STORY TELLING
1. Warm Up
2. Take Off
3. Keep on fly

4. Landing
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AAR :After Action Review
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“True success exists not in learning, but in its
application to the benefit of mankind”
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